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III. INTRODUCCIÓN
 

Description of Course

This first-year colloquium will prepare Sustainable Built Environments students with insight into sustainable

concepts and practices by immersion in the field of sustainability. With a focus on preparation to enter the

sustainability field through creating self-marketing materials, students will explore current sustainability career

trends.

 

Course Prerequisites

No prerequisites are required for enrollment of this course; however, it is assumed that those taking this course

are also taking SBE 195A Careers in Sustainability in the same semester.

 

Global Lecturer (Contact First)

Erika Ebermann Vera, Arch.

Architect, University Professor of the Architecture Faculty in the UPC.

International Specialist in Restoration and Preservation of Buildings Heritage and Sustainable Architecture

Email: erikaebermann@email.arizona.edu

Office hours by appointment.

 

University of Arizona Faculty

Nicole Iroz-Elardo, Ph.D.

Assistant Research Professor, Planning

School of Landscape Architecture and Planning

College of Architecture, Planning, and Landscape Architecture

Email: irozelardo@email.arizona.edu

Office hours by appointment.

I. INFORMACIÓN GENERAL

CURSO : Careers In Sustainability

CÓDIGO : AR327

CICLO : 202101

CUERPO ACADÉMICO : Ebermann Vera, Erika

CRÉDITOS : 1

SEMANAS : 16

HORAS : 1 H (Teoría) Semanal

ÁREA O CARRERA : Arquitectura

II. MISIÓN Y VISIÓN DE LA UPC

Misión: Formar líderes íntegros e innovadores con visión global para que transformen el Perú.

Visión: Ser líder en la educación superior por su excelencia académica y su capacidad de innovación.

mailto:pcareebe@upc.edu.pe
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Course Objectives

The primary objectives of this course are to (1) explore different career tracks in the sustainability field while

(2) developing personalized materials for job searches.
 

IV. LOGRO (S) DEL CURSO
 

Expected Learning Outcomes

As a result of successfully completing this course, students should be able to:

- Explore different possibilities for a career in sustainability through surveying online resources and through in-

person informational interview(s);

- Develop personalized materials (resume, cover letter, elevator speech, portfolio, interview questions) to assist

in marketing themselves for internships and employment during and after completion of the SBE coursework;

- Learn how to use Adobe Audition to communicate via audio methods.

UNIDAD Nº: 1 Careers in Sustainability

LOGRO

As a result of successfully completing this course, students should be able to:

- Explore different possibilities for a career in sustainability through surveying online resources and through in-person

informational interview(s);

- Develop personalized materials (resume, cover letter, elevator speech, portfolio, interview questions) to assist in

marketing themselves for internships and employment during and after completion of the SBE coursework;

- Learn how to use Adobe Audition to communicate via audio methods.

 

TEMARIO

Lesson | Date | Topic | Assignment, Deliverable

0 | 25.03.2021 | |Intro to the Course	

    01.04.2021 | Easter Week (Holy Thursday) ¿ no in-person lessons. Please work on Lesson 1 for 08 Apr 2021

Meeting.	

1 | 08.04.2021 | Career Track Exploration | Career Track Memo

2 | 15.04.2021 | Career Resources at UA and Writing a Resume | Draft Resume

3 | 22.04.2021 | Creating a Cover Letter | Draft Cover Letter

4A | 29.04.2021 | Setting up Adobe Audition | Evidence you've loaded Audition Software

4B | 06.05.2021 | Developing an Elevator Pitch | Recorded mp3 of your elevator pitch

5 | 13.05.2021 | Introduction to Informational Interviews 	List of Companies + Draft Email

	

13.05.2021	Parciales [exam week] no exam; no class; you must still complete the lesson on D2L	

 

6 | 20.05.2021 | Preparing for Informational Interviews | Evidence of Contact + Info Interview Questions

7 | 27.05.2021 | Preparing for a Job Interview | Recorded mp3 of Job Interview Questions

8 | 03.06.2021 | Preparing Questions for Hiring Manager in Job Interview | Questions for Hiring Manager

9 | 10.06.2021 | Professional Portfolio | Professional Portfolio (includes updated resume, cover letter, and evidence of

work)

10 | 17.06.2021 | Growing a Network | Event Flyer + Evidence you have completed at least 1 interview

11 | 24.06.2021 | Career Fairs | Informational Interview Podcast

12 | 01.07.2021 | Professional Ethics + Reflections | Reflection Essay

13 | 08.07.2021 | No Final Exam [Must provide feedback on other student's work] | Feedback on Peers' Podcast

V. UNIDADES DE APRENDIZAJE
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HORA(S) / SEMANA(S)

Weeks 1 to 15

 

VI. METODOLOGÍA
 

- Course Format and Teaching Methods

This course is a 1-credit hour class taught in a "flipped" format which includes

- 1.5-2 hours of "before" class activities per week including watching lectures, reading, taking quizzes, and

working on individual assignments;

- 1 hour facilitated class meeting per week (Thursdays at 11am) with an emphasis on in-class participation

through discussions, and small-group activities.

Please note that the materials for the course are entirely organized on D2L; we assume you check D2L at least 2

times a week for updates.

 

- Course Communications

Course announcements will be made online to enrolled UA email addresses and the D2L course site.

 

- Required Texts and Readings

All required readings for this course will be posted in D2L, no book purchases are necessary.

 

- Absence and Class Participation Policy

Participating in the course and attending the facilitated course meetings are vital to the learning process. As

such, attendance is required. The grading has incorporated the ability to miss a single course meeting; any

additional absences will affect your grade with the following exceptions as detailed below.

 

The UA's policy concerning Class Attendance, Participation, and Administrative Drops is available at

http://catalog.arizona.edu/policy/class-attendance-participation-and-administrative-drop. In light of the ongoing

COVID-19 challenges, this policy is changing to follow the US CDC recommendation that people stay at home

if they feel sick, especially if they think they may have an infectious disease. In particular:

- Students that need to miss 1 class or extend a 1 assignment deadline, due to illness, are responsible for

emailing both the Global Lecturer (Ms. Ebermann Vera) and the University of Arizona Faculty Member (Dr.

Iroz-Elardo).

- Students that need to miss more than 1 class, due to illness, are responsible for emailing both the Global

Lecturer (Ms. Ebermann Vera) and the University of Arizona Faculty Member (Dr. Iroz-Elardo), with copy to

the Dean of Students at DOS-deanofstudents@email.arizona.edu, to let them know of the need, as soon as

possible. There is NO need for a medical excuse to be provided, at least initially (see below).

- Students who need to miss more than 1 week of classes in any one semester will be required to provide a

doctor¿s note of explanation to DOS-deanofstudents@email.arizona.edu. 

The Dean of Students Office will communicate the receipt of the note (with expected end date) out to the

relevant faculty.

- Students are responsible for completing any work that they might miss due to illness, including assignments

and exams.

 

The UA policy regarding absences for any sincerely held religious belief, observance or practice will be

accommodated where reasonable. (See http://policy.arizona.edu/human-resources/religious-accommodation-

policy.)

Absences pre-approved by the UA Dean of Students (or Dean Designee) will be honored. Please see
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https://deanofstudents.arizona.edu/absences.

 

- Makeup Policy for Students Who Register Late

Students who register after the first class meeting must contact the instructor immediately to agree upon a fair

deadline for missed work to be completed.

 

- Grading Scale and Policies

Course grades and instructor feedback are available for your review at all times on the D2L course site. Grades

for assignments are typically provided within a week of the due date. It is your responsibility to monitor your

academic progress throughout the course.

 

- Final grades are based on the following:

Course Assignment | Per Lesson Points | Points per Term | Percent of Final Grade

Lesson Video & Reading Quiz (13) | 10 | 130 pts | 26%

Homework Assignments (13) | 10 | 130 pts | 26%

Class Meeting Attendance & Participation | 120 pts |24%

Informational Interview Podcast | 120 pts | 24%

Total | 500 pts | 100%

 

- Lesson Video and Reading Quizzes (26%)

Each lesson has reading and video quizzes embedded in D2L. These quizzes are meant to confirm you are

completing the required materials PRIOR to the course meeting (deadline is midnight local time the day before

the course meeting). NO DEADLINES WILL BE EXTENDED FOR READING OR VIDEO QUIZES.

 

- Homework Assignments (26%)

Each lesson has an assignment to give students an opportunity to explore career opportunities and develop

personalized career materials.

- The deadline is Wednesday, 11:59pm before your course meeting

- Assignments must be uploaded to D2L in PDF format.

- Please bring the assignment to the course meeting; most course meetings will incorporate peer review into the

discussions.

 

- Attendance & Participation (24%)

Attendance and active participation during class discussions is critical to success in this course. Completing the

assigned readings and weekly assignments will help the entire class make the most of our discussions. The

grading criteria is set up to allow for one unexcused absence.

 

- Informational Interview Podcast (20%) (No Final Exam)

In lieu of a final exam, this course will have a capstone ¿project¿. Specifically, the project will involve

presenting the results of an informational interview with a professional in the field of sustainability in podcast

form.

 

More information is available for Final Exam Regulations, https://www.registrar.arizona.edu/courses/final-

examination-regulations-and-information.

 

- FINAL COURSE GRADES

Final Course Grades follow the US-based system as follows:
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A = 90 - 100%

B = 80 - 89%

C = 70 - 79%

D = 60 - 69%

E = 60% or below

 

The following policies apply to Final Course Grades:

- Final course grades are not adjusted or "rounded up".

- Late and incomplete work will not be accepted, unless there is documentation of a medical or family

emergency. Students are given ample opportunity before assignment due dates for instructor feedback.

- A grade of C or better is required for credit in the SBE major. Earning a D or E will require retaking the

course.

-  U n i v e r s i t y  p o l i c y  r e g a r d i n g  g r a d e s  a n d  g r a d i n g  s y s t e m s  i s  a v a i l a b l e  a t

h t t p : / / c a t a l o g . a r i z o n a . e d u / p o l i c y / g r a d e s - a n d - g r a d i n g - s y s t e m

- Requests for incomplete (I) or withdrawal (W) must be made in accordance with University policies, which

are available at http://catalog.arizona.edu/policy/grades-and-grading-system#incomplete and

http://catalog.arizona.edu/policy/grades-and-grading-system#Withdrawal respectively.

 

- Bibliography

Required weekly assigned readings will be available on the D2L course site, as well as supplementary and

recommended readings for students with further interest in topics.

 

- Classroom Behavior Policy

To foster a positive learning environment, students and instructors have a shared responsibility. We want a safe,

welcoming, and inclusive environment where all of us feel comfortable with each other and where we can

challenge ourselves to succeed. To that end, our focus is on the tasks at hand and not on extraneous activities

(e.g., texting, chatting, reading a newspaper, making phone calls, web surfing, etc.).

 

- Threatening Behavior Policy

The UA Threatening Behavior by Students Policy prohibits threats of physical harm to any member of the

University community, including to oneself. Please see http://policy.arizona.edu/education-and-student-

affairs/threatening-behavior-students.

 

- Accessibility and Accommodations

At the University of Arizona we strive to make learning experiences as accessible as possible. If you anticipate

or experience physical or academic barriers based on disability or pregnancy, you are welcome to let me know

so that we can discuss options. You are also encouraged to contact Disability Resources (+1-520-621-3268) to

explore reasonable accommodation.

Please be aware that the accessible table and chairs in this room should remain available for students who find

that standard classroom seating is not usable.

 

- Code of Academic Integrity

Students are encouraged to share intellectual views and discuss freely the principles and applications of course

materials. However, graded work must be the product of independent effort unless otherwise instructed.

Students are expected to adhere to the UA Code of Academic Integrity as described in the UA General Catalog.

Please see  http://deanofstudents.arizona.edu/academic-integrity/students/academic-integrity.

The University Libraries have some excellent t ips for avoiding plagiarism, available at
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http://new.library.arizona.edu/research/citing/plagiarism.

 

Selling class notes and/or other course materials to other students or to a third party for resale is not permitted

without the instructor's express written consent. Violations to this and other course rules are subject to the Code

of Academic Integrity and may result in course sanctions. Additionally, students who use D2L or UA email to

sell or buy these copyrighted materials are subject to Code of Conduct Violations for misuse of student email

addresses. This conduct may also constitute copyright infringement.

 

- UA Nondiscrimination and Anti-harassment Policy

The University is committed to creating and maintaining an environment free of discrimination; see

http://policy.arizona.edu/human-resources/nondiscrimination-and-anti-harassment-policy.

Our classroom is a place where everyone is encouraged to express well-formed opinions and their reasons for

those opinions. We also want to create a tolerant and open environment where such opinions can be expressed

without resorting to bullying or discrimination of others.

 

- Additional Resources for Students

UA Academic policies and procedures are available at http://catalog.arizona.edu/policies.

Student Assistance and Advocacy information is available at http://deanofstudents.arizona.edu/student-

assistance/students/student-assistance.

 

- Confidentiality of Student Records

Please see http://www.registrar.arizona.edu/personal-information/family-educational-rights-and-privacy-act-

1974-ferpa?topic=ferpa.

 

- Subject to Change Statement

Information contained in the course syllabus may be subject to change with advance notice, as deemed

appropriate by the instructor.

VII. EVALUACIÓN

FÓRMULA

100% (TF1)

TIPO DE NOTA PESO %

TF - TRABAJO FINAL 100

VIII. CRONOGRAMA

TIPO DE
PRUEBA

DESCRIPCIÓN NOTA NÚM. DE
PRUEBA

FECHA OBSERVACIÓN RECUPERABLE

TF TRABAJO FINAL 1 Semana 16 L e s s o n  V i d e o  &
Reading Quiz (26%) +
Homework Assignments
(26%) + Class Meeting
A t t e n d a n c e  &
Participation (24%) +
I n f o r m a l  I n t e r v i e w
P o d c a s t  ( 2 4 % )

NO
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IX. BIBLIOGRAFÍA DEL CURSO

https://upc.alma.exlibrisgroup.com/leganto/readinglist/lists/6313571140003391?institute=51UPC_INST

&auth=LOCAL

https://upc.alma.exlibrisgroup.com/leganto/readinglist/lists/6313571140003391?institute=51UPC_INST&auth=LOCAL
https://upc.alma.exlibrisgroup.com/leganto/readinglist/lists/6313571140003391?institute=51UPC_INST&auth=LOCAL

